
MEMORANDUM OF UNDERSTANDING
between

World Resources Institttte anrl Wildlift Habitqt Council

August 25,2008

This Memorandum of Unclerstancling ("MOU") outlines the scope and nature of a cooperative
relationship between the WorltlResources Institute and the Wildlife Habitat Council. This
cooperative relationship is referrcd to hcrcin as the "Partnership" or t.he "MOU".

BACKGROUND ON THE PARTIES
The World Rqsourcc.s lll.stilutc ("WRI") is a non-profit environmental think tank that goes beyoncl
research to create practical ways to protect the Earth and improvc pcople's lives, with offices at
l0 G Street, NE, Suite 800, Washington, DC, Unitcd Statcs.

Since 1988, the Wildlife Habitat Council C'WHC") has been working with oorporatiors to
improve their land rnanagement for the bendfit of nature, Through its 100+ corporate
members and 30 conservation members, WHC has enabled more'than 1,500 voluntary
conservation initiatives ort private lands. WHC has offices at 8737 Colesville Road, Suite
800, Silver Spring, MD, United States uncl seven field offices across the Urrited States.

WRI and WHC are individrtally rcfcrrcd to hcrein as a "Party'' and collectivcly as the "Partiqs".

COMMITMEMS
The Parties agrce to thc folloling:

1. TERMS
This MOU is effectivc until December 31, 2012 or until rcplaced by n superseding agreemont,

2, PuRl'O..r-n
WRI and WHC will collaborate to clcvclop a process to facilitate embedding ecosystem
service-based thinking into existing WHC programs, such as models, trainings, or
demonstration sites. The Cor.rncil's Wildlife at WorlfM and Corpornte hruti for karningsM
(CLL) programs focus on involving company employees, conmunity mernbers, conservation
organizations, atrd government agencies in the long-term, active management of private or
public land to improve wikllife habitat ancl raise envirounental awareness. The collaboration
will aim to have at least 5 WHC members irnplement ecosystem service-based strategies that
are incorporated into WHC programs ol) their lamls by 2012.

Witdlife st Work focuses on voluntary habitat errhancements on corporate or other lands.
Programs may become certifietl if they meet certain criteria that are above and beyond
regulatory requirements. This certification program includes an awards program that
recognizes outstanding achievements,

This certification program is complemented by CLL, which helps corporations develop
educational progroms with their corhmunities and provides recognition for sites that sponsor
these activities. The goal of CLL is to maximize the use of human and natural resouroes on
corporate sites. This prograrn meets the educational needs of local learners such as Gitl
Scouts and Boy Scouts, K-12 students, independent college research students and amateur
naturalists,



In orcler to embed ecosystem service-thinkirrg into these efforts, several activities will be
undertaken. They are:

Fornt a WHC Ecosy.stenr Sentice,s Working Group to guicle the development of the
Partnership. Interestecl rnernbers will be invited to 'road test' the to-be-designed
methodology and criteria for integrating ecosystem services considerations on their lands. In
addition, they will serve on a steering committee for the planned June, 2009 ecosystem
servibes and cnrporate lands confefence, clescribecl below. A membership feo or sponsorship
will be cliscussed with the committee as a potential funding mechanism for the working
group's adnrinistratio n ancl management.

Providc ecosystew ,servibes tmining.for WHC numher,r that irrcludcs sessions on ecosystem
service concepts, lnarket,s, value crcatioll, ancl policies where WRI arul other ecosystem
services experts share "on-the-ground" approaches and lessons learned. Whcrc applopriate;
these will be held as pafi of WHC's current programs arul contbrerrces, They will serve to:

o Eclucate WHC members on the benefit.s of ecosystem services-based thinking and
how they relate to WFIC programs

. . Motivate WIIC members to take action on their lancls and across the corporation a
o Encottrage WHC tnentbers to expand the existing certification program throtrgh

additional opportunities, aml explore the integration of ecosystem services-based
strategies in their operation^s ancl corporate sustainability strategies.

ExparulWHC certification options to ittclude eco,rystenl. services-ltased thinking . The
Wikllife at Work progtam is currently focused entitely on habitat. Ecosystem service
components will either be built into this scheme as ar, additiorml level of certification, or an
additional set of standards will be created. This will be developed by:

l) Reviewing WFIC's existing criteria;
2) Ttanslating the ecosystem services framework into gtridelines and a certification

.scheme;
3) Implernenting the guiclelines ancl criteria on at least five sites;
4) Publishing guirlelines and criteria for irrtegrating ecosystem services into land

rnanagelnent pr:actices, antl sustainability strate gies ; an<l
5) Promoting the certification opporhrnity broadly to WI{C members,

Develop ecosystenl :sentice-specific contnnutity engagentent materials fot CLLin order to
gain additional value fiom these efforts. This tllee-phase elTort will inilude:

1) Developing educational materials customized for select CLL sites in collaboration
with scientists, school teachers, employee.s, Boy and Girl Scouts aml other
envirorunental organizations that connect a site's program to the ecosystem
services concept;

2) Designing nn approach stratcgy to integrate the materials into existing school
curricula, Boy and Girl Scout merit prograuls, or internal corporate
communications, arnong other efforts; ancl

3) Testing arrd adapting material anrl standards through pilots.

In adclition, the Purties nny tmclertake special ecosystent services-related projects as they
arrlre. This could include conducting ecosystem service risk and opporhrnity assessments for
individual companies, developiug trew tools and rnethodologies, participating in ecosystem
service rnarkets, or working collaboratively on state or federal policy issues.



The Parties will discuss ancl agree bpon refining these aud exploring other opportunitie,s as they
arisc.

3. Activities and roles
The key activities and roles of each Party include:

ct. WRI
t Help identify aclditional rnernbers for par"ticipation
o Encourago corporations to participnte in the Partnership
o Provicle support and access to a range of ecosystern services experts for participation
. Provide aclvice and insights regarding ecosystems, ccosystcm scrviccs, impocts on local

oornrnunitie,s, policies, rharkets and political conditioru, or other factors relevant to
Wildlife at Workand CLL proSrarns

. Help identify new project opportunities fbr the prutncrship
r Jointly work with WI{C on select pilot sites
o h'rtrorlucc and rect>tnmend WHC to potential sources of f'unding thnt would jointly

support WRI and WHC activitiss covered by thc MOU
r Pursue other activities as ageecl by lhe Parties.

All of these activitics arc conditir>rtnl upnn sufficient furxling being available to WRI to pay
tbl staff time, tritvel, ancl related expense,s, Funcls for the partnership project will be raised by
thc Parties and WRI will not be solely responsible for thcm.

b, WHC
t Managc members and their parlicipatiou
o Encourage WHC rnernbers to participatc
. Hclp idcntify potential opportunities for creating markets and other forms of incentives

that sustain healthy ecosystem,s
o Jointly work with WRI ort select pilot sites
. Ilrtroducc attd rccotnruend'WRI to potential soul'cqs of funding that woulcl jointly support

WRI and WHC activitie,s sovered by the MOU
o Help identify uew project opportturities for the partnership
r Pursuc othcr activitias rs agreerl by thc Parties.

All of tlese activities are conditiortal upon sufficient funding being available to WHC to pay
for staff titne, trnvel, ancl related experses. Fun<ls for the partnership project will be raised
by the Parties and WHC will not be solely responsiblc for thcm.

4. Coruc'rs
The primary or first poirrts of contact will bc:

r John Finisclore (WRI)
o Marcia Maslonek (WI{C)

5. ConnuurvrcarroNs
With regard to any external written communicatiorx relating to the Purpose covered by this
MOU, the Parties shall recognize the collaborative effort between WRI and WHC, External
communications include: Press releases, bulletins, newsletters, communiqu6s, websites, arurual
repofis, brochurc,s, ptograms and other significant external communication materials.

The P'arties tue free to rnake publicly av*ilable and <liskibute publications that rnay rqsult from
the activitie,s covered by this MOU, subject to the conditions of the Confidentiality clause.



The Parties will not use each otlers' logos without prior written permission.

6, Drspurn Rnsor,rnroN
Any controversy, claitn or clispute between the Paflies arising out of or relatecl to this MOU shallbe rcferred, in the first instance, for amicable settlement by sinior managers or equivalent officersof thc Partic.s. Any clisptrte trot resolved in this lnanner strall then be referrecl to the presidents or
Chief Executive Oflicer.s of WRI and WI{C for re.solution. The Parties acknowleclge and agreethat failing any resohttion within twenty-onc (21) days nfter refenal to Executivc ltiuuug"rn"nt(or such longcr pcriod as the Parties may mutually 0g."" in writirrg) either parly rnay su[mit the
9ta-i1 or dispute to a mu^tually agteecl upon thir<l party arbitrator f,]r bin<ling *uit utlon.Arbitration shall be (he firral rnethocl to resolve any dispute arising out of or related to thisAgreernent.

7. TennatrriarloN
A Party may termitrate this MOU by providing the other Pnrties writtcn noticc of its rationale fortcrrnination. Tcrtnination shall bccome cffective thirty (30) days after receipt by the otSer party.

8. ConrmnnrrAlr.ry
The Parties agree to ntaintain as cottlidcntial any proprielary business irformation iclentified as"confitlential" by the di.sclosing Party or other infbrrnation not in ihe public 49mai1that isfirrlrished by ottc Party to the otlter, No such irformation shall bc tlisclosc<l or cliscussed withthirtl parties without prior writtcn conscnt of thc rclevant disclosing party, except where req.r1.".l
by law.

Any subsidiaries, agents, venttors, or consultants to the Pnrties or any other such partias usecl inconnectiort with this collaboration, will be required to comply with tiris confidentiality provision
and-will be requirecl to itrform the Partiqs if they have reason-to believe ()r are aware that one ofthe Parties is not complying with this.provision.

9. Stcwlrurut AND AGRnEMENT
Each Party represenls that it has caused tlris MOU to be executecl on its bchalf a.s of the date
writtett below by a reprcsentativc empowcrcd to bind that Party with respect to the unclertakings
and obligatiorx contained hercin. I
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